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General Aspects 

Peru has a strategic location in the South Pacific. Situated on the central western coast of 
South America, the country shares borders with Chile to the south, Bolivia and Brazil to 
the east, Colombia and Ecuador to the north and the Pacific Ocean to the west. As the 
third largest country in South America, Peru is considered a regional hub in the Pacific 
area, consolidating the country as an effective bridge between South American, Asian 
and US markets, as a potential maritime and air HUB at Callao Port and Airport. 

The economic policy that has been implemented since the 1990s has allowed Peru to 
become a rapidly expanding economy, with solid macroeconomic indicators and sustai-
ned economic growth, low inflation, low public debt pressure, free availability of foreign 
exchange, free floating exchange rate regime, responsible management of public finan-
ces, moderate monetary policy, poverty reduction and trade policy to promote exports 
with active management of various bilateral and multilateral Free Trade Agreements. 
Thanks to the boost of public investment and domestic demand as well as the growth of 
the mining, agricultural, construction, manufacturing and services sectors, Peru is main-
taining and projecting an average annual GDP growth of 4.4% for the years 2019-2023.

Legal Stability

• Freedom of trade and industry, and freedom of export and import. 

• Free remittance abroad of profits or dividends upon payment of the corresponding 
taxes. 

• Free possession and disposal of foreign currency.

• Free use of the most favorable exchange rate available on the market. 

• Free re-export of invested capital. 

• Unrestricted access to internal or external credit. 

• Free contracting of technology and remittance of royalties. 

• Equal treatment with national capital.

Principal Business Entities

Foreign investors wishing to invest in Peru may incorporate their companies in the man-
ner that best suits their business needs. In this sense, they may do so by establishing a 
branch of the foreign company in accordance with the requirements and procedures 
previously indicated or through the incorporation of subsidiary companies that could 
adopt the form of a corporation (in its three forms: closed - S.A.C.; open - S.A.A.; or one 
that could be called “ordinary” to differentiate it from the other two - S.A.). 

In any of the cases, a corporate statute must be approved where the corporate purpo-
se (activities), name or corporate name, share capital, board of directors, management, 
powers, etc. are defined. All this must be registered in the Public Registries of Lima in 
charge of the SUNARP, in order to then register the company with the Tax Administration 
(SUNAT). The procedures will take between ten (10) and twenty (20) working days. 

Foreign companies wishing to make investments in Peru may do so by incorporating 
companies in which they participate in the capital and incorporating them into the eco-
nomic group to which they belong (subsidiaries) or leaving them the margin of manage-
ment independence that they consider convenient to their interests, for which purpose 
investors may use any of the corporate forms regulated in the General Companies Act 
(Law No. 26887). 

Companies are incorporated by means of a public deed, which contains the articles of 
association and the articles of association, at the same time the shares representing the 
capital are subscribed and must subsequently be registered in the Register of Legal 
Entities of the Public Registries.  

• Corporation (S.A.): The preceding paragraphs apply, and the existence of the fo-
llowing corporate bodies is mandatory: the General Meeting of Shareholders, the 
Board of Directors and the Management. 

• Closely Held Corporation (SAC):  Although all the provisions for the S.A. are applica-
ble to it, it differs in that it cannot have more than twenty (20) shareholders. Among 
the corporate bodies, the existence of the board of directors (administrative body) 
is optional, in which case all the functions established for this body are assumed by 
the management. 
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• Open Joint Company (SAA): This type of company must be adopted when, among 
other cases, a public offering of shares has been made, or when the company has 
more than 750 shareholders. It should be noted that this type of company is su-
pervised by the Superintendencia del Mercado de Valores (SMV), and any type of 
limitation on the free transfer or trading of shares is prohibited

• Collective Society (S.C)

• Limited Partnership

• Limited Liability Company

• Civil Society

• Corporate Branch: Is established in Peru by public deed registered in the Register 
of Legal Entities of the Registry Area of the National Superintendence of Public Re-
gistries (SUNARP) of the place of its operation. The branch does not have legal per-
sonality independent of its principal. It is endowed with permanent legal represen-
tation and enjoys management autonomy within the scope of the activities assigned 
to it by the principal company, in accordance with the powers of attorney granted to 
its representatives. 

Taxation

Corporate Tax Rates

Income Tax Rate                                                       29.5%

This rate applies as a fixed rate at any level of income. Resident corporations are 
taxed on their worldwide income.

Dividends or any form of profit distribution received by companies domiciled in Peru 
are not subject to income tax. Foreign-domiciled companies, as well as resident and 
non-resident individuals are subject to the retention of an additional tax on dividends 
received as explained in each case.

Individual Income Tax

The income tax of individuals is determined by applying a cumulative progressive tax 
on the sum of income from dependent and independent work and foreign source 
income as shown in the following table:

Income tax rate are based on Tax Units (UIT). For 2021, 1 Tax Unit = S/ 4,400.

There is a non-taxable minimum of 7 ITU on dependent income and a 20% deduction 
on income from independent work. Additionally, it may deduct 3 Tax Units annually 
for certain personal expenses duly supported and banked.

Over But Not More Than Income Tax Rate

5 UIT 8%

More of 5 UIT 20 UIT 14%

More of 20 UIT 35 UIT 17%

More of 35 UIT 45 UIT 20%

More of 45 UIT and over 30%
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Employment Taxes

Payroll Withholding Rates

Tax / Contribution Rate

Social Security 9%

Retirement Fund 13% (Public system)

12.89 (Private System)

Mandatory life insurance Depends on the policy

Worker's Compensation Depends on the policy

Employee Benefits

Employees have the following legal benefits to be paid by the emplo-
yeer:

Benefits Amount / % applicable

Vacations 30 days, paid

Mandatory bonuses Twice a year

Severance payment 1.16 monthly wages per year of 
employment

Profit sharing Between 5% and 10% of income 
before taxes

Family allowance S/ 93 per month (10% of the Mini-
mum Monthly Salary)

Non-Resident Income Tax

Non-Resident Corporate Income Tax

Non-domiciled companies are only subject to income tax on its income from Peru-
vian sources with the following rates:

Dividends 5%

Interests 4.99%

Interests of related companies 30%

Rental of ships 10%

Royalties 30%

Technical Assistance 15%

Live shows 15%

Sale of marketable securities 5%

Other income not listed above 30%

Non-Resident Individual Income Tax        

Non-resident individuals are subject to withholding tax on their Peruvian-source 
income under the following applicable rates:

Dividends: 5%

Capital Gains derived from the sale of marketable securities 
out of the country

30%

Real Estate Sales 5%

Interests 4.99%
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This guide has been prepared by 
Morales & Co, an independent member 
of Antea 

Morales & Co
Av. El Derby 055  Edificio Cronos, 
Torre 1. Piso 7.  Surco,
Lima. Perú 15023
Tel.: (511) 716-2606
cmorales@moralesco.net
http://moralesco.net/

Antea members in Peru:

LIMA 
Contact partner: César Morales
Tel.: +51 1 372 5566
Mail: cmorales@moralesco.net
Web: www.moralesco.net

LIMA (Legal Services)
Contact partner: Alfredo Salas
Tel.: + 51 16176363
Mail: asalas@srpmlegal.pe
Web: www.srpmlegal.pe


